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INTRODUCTION: WHY
UNDERSTANDING
BELGIAN LABOR LAWS
MATTERS

Belgium has one of the most structured and employee-
protective labor markets in Europe.

The country’s employment regulations are governed by
federal labor laws, sectoral collective bargaining agreements
(CBAs), and regional employment policies.

Employers must navigate a complex framework covering
hiring, employee benefits, working hours, terminations, and
compliance requirements.

This guide provides a detailed overview of Belgian labor laws,
best HR practices, and case studies illustrating effective
workforce management strategies.
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UNDERSTANDING BELGIAN
EMPLOYMENT LAWS

Belgian labor law is based on the Employment Contracts Act, collective
labor agreements (Conventions Collectives de Travail - CCT [
Collectieve Arbeidsovereenkomsten — CAO), and specific Royal Decrees
that regulate employment relationships.

1.1 Types of Employment Contracts

All employees in Belgium must have a written employment contract.
The main types include:

(® Permanent Contract (Contrat & Durée Indéterminée - CDI [
Arbeidsovereenkomst van onbepaalde duur)

o The default and most common form of employment.
o Provides strong job security, requiring justified reasons for
termination.

(® Fixed-Term Contract (Contrat & Durée Déterminée — CDD /
Arbeidsovereenkomst van bepaalde duur)

o Must specify an end date and justification for temporary
hiring.

o Can only be renewed a limited humber of times before
converting to a permanent contract.



(® Part Time Contracts

o Must have clearly defined working hours and schedules.
o Employers must respect minimum working hours per week.

® Freelance & Self-Employed Contracts (Indépendant /
Zelfstandige)

o Used for independent consultants and contractors.
o Must avoid misclassification risks, which can lead to tax and
social security penalties.

#1.2 Key Contractual Elements
All employment contracts should include:

@ Job title and role description
@ Salary and benefits

@ Probation period (max 6 months for high-level positions, 3
months for others)

@ Working hours and overtime rules
@ Termination and notice period clauses

@ Applicable CBA (if relevant)

If no written contract exists, the employee is automatically
considered a permanent worker with full protections.
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WORKING HOURS,
OVERTIME, AND LEAVE
POLICIES

#2.1 Sstandard Working Hours

e The legal full-time workweek is 38 hours, but sectoral
agreements may allow 40 hours with additional leave days.

e Overtime work must be exceptional and justified, with extra
compensation or compensatory rest.

e Night work (between 8 PM and 6 AM) and Sunday work are
strictly regulated.

#2.2 Paid Leave and Public Holidays

e Annual leave: 20 days minimum for full-time employees, linked
to previous year’'s work.
e Public holidays: 10 national holidays, plus regional holidays.
e Sick leave:
o 30 days at full salary for white-collar employees, covered by
the employer.
o After 30 days, social security covers part of the salary.
¢ Maternity leave: 15 weeks fully paid, covered by mutual
insurance funds.
e Paternity leave: 20 days fully paid, effective from 2023.
e Parental leave: Up to 4 months per child, taken flexibly.
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MANDATORY EMPLOYEE
BENEFITS & SOCIAL
SECURITY

# 3.1 Employer Contributions & Social Security

Employers in Belgium must register with the National Social
Security Office (ONSS [/ RSZ) and contribute to:

e Pension system

e Unemployment benefits

e Healthcare & disability insurance

e Workplace accident insurance

s Employer contributions range from 25% to 30% of gross salary,
while employees contribute around 13.07%.

# 3.2 Minimum Wage and Salary Structures

e Belgium has a sector-based minimum wage system, but the
national minimum wage in 2024 is €2,089.94 per month.

e Many employees receive 13th-month salary bonuses, and
some CBAs mandate a 14th-month bonus.
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TERMINATION & DISMISSAL
RULES

# 4.1 Employee Protections Against Dismissal

Belgian labor law makes unjustified dismissals expensive and complex.
Dismissals must be based on:

@ Personal misconduct
@ Economic or restructuring reasons

@ Long-term inability to work

# 4.2 Notice Periods & Severance Pay

e Notice periods depend on seniority and are strictly regulated:
o 0-3 months tenure - 2 weeks’ notice
o 3-6 months tenure - 4 weeks' notice
o 5+ years tenure - 15+ weeks’ notice

e Severance pay applies if the employer terminates without valid
grounds:

o The amount depends on tenure and salary.
o Senior executives may have custom severance packages
defined in their contracts.

Unfair dismissals can lead to compensation claims and legal
action.
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HR COMPLIANCE & RISK
MANAGEMENT

# 5.1 Key Compliance Areas

@ GDPR & Employee Data Protection — Strict privacy rules apply to
HR records.

@ Health & Safety (Well-Being at Work Act) = Employers must
ensure a safe work environment.

@ Diversity & Inclusion — Anti-discrimination laws require equal
pay and opportunities.

@ Remote Work Regulations — Employers must establish clear
teleworking agreements.

# 5.2 Common HR Compliance Risks

® Misclassification of employees as freelancers, leading to fines.
® Failing to respect CBAs, which override company policies.

® Non-compliance with termination rules, resulting in costly
severance claims.
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CASE STUDIES: SUCCESSFUL
HR STRATEGIES IN BELGIUM

# Case Study 1: Optimizing Payroll Compliance

e Challenge: A multinational company faced challenges
managing payroll compliance across Belgium’s three regions
(Flanders, Wallonia, Brussels).

e Solution: Implementing a payroll outsourcing solution ensured
full legal compliance with local wage rules and CBAs.

e Result: Reduced compliance risks and improved payroll
efficiency by 30%.

# Case Study 2: Managing Workforce Diversity

e Challenge: A growing tech firm struggled with integrating
international employees into Belgium'’s labor system.

e Solution: Developing custom onboarding and legal support
programs for expat workers.

e Result: Higher employee retention and smoother work permit
processes.
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CONCLUSION & NEXT STEPS

Belgium’s labor laws are complex but manageable with the
right HR strategies. Employers must stay compliant with hiring
regulations, employment benefits, and termination laws to
avoid legal risks.

By implementing best practices, leveraging sectoral
agreements, and prioritizing workforce well-being, companies
can successfully navigate Belgium’s employment landscape.

Need HR support in Belgium?

book your call with us by clicking

sales@europe-hr-solutions.com

euro-hr-solutions.com
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