) EHRS >

UNDERSTANDING
FRANCE’'S EMPLOYMENT
LAW: ESSENTIAL
INFORMATION FOR
EMPLOYERS

Provided by
@) EHRS

Updated for 2025



(00

TABLE OF
CONTENTS

0 O

0 6 0 0 B

04

07

INTRODUCTION: WHY
UNDERSTANDING FRENCH
EMPLOYMENT LAW IS CRUCIAL

OVERVIEW OF FRENCH LABOR LAWS

EMPLOYEE CONTRACTS: TYPES & KEY
CONSIDERATIONS

MANDATORY BENEFITS & SOCIAL
SECURITY CONTRIBUTIONS

TERMINATION & REDUNDANCY RULES
IN FRANCE

MANAGING EMPLOYEE RELATIONS &
WORKS COUNCILS

BEST PRACTICES FOR HR COMPLIANCE
IN FRANCE

CONCLUSION & NEXT STEPS




) EHRS

INTRODUCTION: WHY
UNDERSTANDING
FRENCH EMPLOYMENT
LAW IS CRUCIAL

France has one of the most regulated labor markets in Europe, with
strict worker protections and strong employee rights.

#® Why Compliance Matters

@ Strict employment contract rules — Employers must adhere to
fixed-term (CDD) and permanent contract (CDI) regulations.

@ Mandatory benefits — High social contributions and worker
protections.

@ Tough termination laws — Strict rules for layoffs and dismissals
to avoid legal risks.

@ Strong trade unions & works councils — Employee
representatives have a major influence on workplace policies.

Failing to comply with French labor laws can lead to costly fines,
legal disputes, and reputational damage.
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OVERVIEW OF FRENCH
LABOR LAWS

France’s labor regulations are based on the French Labor Code (Code
du Travail), supplemented by collective bargaining agreements (CBAs,
or "Conventions Collectives”) that vary by industry.

(¢) Key Employment Law Frameworks:

@ French Labor Code (Code du Travail) = The primary legislation
governing employment relationships.

@ Collective Bargaining Agreements (CBAs) — Industry-specific
agreements that can override statutory laws.

@ European Union Directives — Additional protections for workers,
including GDPR and equal pay regulations.

Employers must check industry-specific CBAs, as they often set
higher standards than the labor code.



TYPES & KEY

CONSIDERATIONS

® Key Employment Contract Types in France

Contract Type

Description

Maximum
Duration

) EHRS
EMPLOYEE CONTRACTS:

Renewal
Rules

CDI (Contrat & Durée Permanent L
Indeterminée) Contract No limit N/A
18 months
CDD (Contrat & Durée Fixed term (exception Max 2
Determinée) contract s up to 36 renewals
month)
. Temporary
Interim Contract (Contrat . Max 2
. employment via 18 months
d’'Intérim) renewals
an agency
. . . Based on
Apprenticeship (Contrat For vocational 6 months trainin
d’'Apprentissage) training to 3 years g
program

#® Probation Periods (Période d’Essai):

e CDI: Up to 4 months (renewable for executives).
e CDD: Up to 1 month, depending on contract length.

French law requires written employment contracts for fixed-
term, part-time, and remote work arrangements.
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MANDATORY BENEFITS &
SOCIAL SECURITY
CONTRIBUTIONS
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Contribution Type EI;: :a:&:e)r E:; ﬂo(y:/:e)e
Health Insurance ~13% ~7%
Pension Insurance ~17% ~N%
Unemployment Insurance ~4% ~1%
Occupational Accidents Varies 0%
Family Allowances ~3.45% 0%
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MANDATORY BENEFITS &
SOCIAL SECURITY
CONTRIBUTIONS

# Paid Leave & Time Off Entitlements
@ Annual Leave: Minimum 5 weeks paid leave (+ potential CBA
extensions).

@ Public Holidays: 11 national holidays (varies by region).

@ sick Leave: Paid by Social Security after 3 days (employers often
top up salaries).
@ Maternity Leave: 16 weeks fully paid (longer for multiple births).

@ Parental Leave: Up to 3 years (partially paid).

Employers must register employees with the URSSAF (French
Social Security Office) to ensure compliance with payroll
deductions
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TERMINATION &
REDUNDANCY RULES IN
FRANCE

T! French labor law heavily protects employees from unfair
dismissal

© Notice Periods
¢ 1month (for 6 months-2 years of service).

e 2months (for 2+ years of service).

@ Valid Reasons for Termination

1.Personal Grounds (Licenciement pour Motif Personnel) — Employee
misconduct, underperformance, etc.

2.Economic Grounds (Licenciement pour Motif Economique) — Business
restructuring, company downsizing

@ Severance Pay Requirements:

1.For CDI contracts: % month’s salary per year of service (up to 10
years), then %5 month per year thereafter.
2.Higher severance under CBAs in some industries.

Wrongful dismissal cases (Prud’hommes labor court claims)
can result in significant financial penalties for employers.



) EHRS

MANAGING EMPLOYEE
RELATIONS & WORKS
COUNCILS

# Works Councils (CSE - Comité Social et Economique)
@ Required for companies with 11+ employees
@ Employees elect representatives who negotiate workplace policies.

@& Required consultation on restructuring, layoffs, and work conditions.

Best Practice: Maintain open communication with employee
representatives to avoid labor disputes

# Trade Unions & Collective Bargaining

@ Unioninfluence is strong in France, especially in sectors like transport
and manufacturing.

@ CBAs often improve upon statutory labor protections.

@ Strikes are common — Employers must be prepared for disruptions.

HR Tip: Employers should develop a positive employee relations
strategy to manage union negotiations effectively
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BEST PRACTICES FOR HR
COMPLIANCE IN FRANCE
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© Ensure contracts comply with the French Labor Code.

@ Adhere to statutory working hours & overtime laws (Max 35-hour
workweek).

@ Register employees with French Social Security (URSSAF).
@ Follow proper termination procedures to avoid lawsuits.

@ Regularly update policies based on industry CBAs.

Consult HR legal experts to ensure full compliance with evolving
labor laws.
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CONCLUSION & NEXT STEPS
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® Key Takeaways for Employers in France:

@ France has strict labor laws & social protections — non-compliance
can lead to legal risks.

@ Employment contracts & CBAs are critical — review them carefully.
@ Termination laws are employee-friendly — follow proper procedures.

@ HR compliance requires ongoing monitoring of legal updates.

Need HR support in France?

book your call with us by clicking

sales@europe-hr-solutions.com

euro-hr-solutions.com
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