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INTRODUCTION: WHY
HR COMPLIANCE IN
NORWAY MATTERS

A

<,

- .

N YY e

Norway is known for its strong worker protections, high labor costs, and
complex employment regulations under the Working Environment Act
(Arbeidsmiljgloven, AML). For companies operating in Norway, staying
compliant with local laws is critical to avoiding disputes, fines, and
reputational damage.

# Why HR Compliance in Norway Matters

@ strict working time regulations — Norway enforces 40-hour
weekly caps and night shift restrictions.

@ High employer costs — Social security, pensions, and leave
entitlements can increase labor costs by 30-40%.

@ strong trade unions — Over 50% of employees are unionized,
making collective agreements crucial.

@ Complex work permit & visa rules — Strict requirements for hiring
foreign employees.

Non-compliance can lead to fines, legal claims, and loss of work
permits for foreign employees.
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HIRING FOREIGN WORKERS &
WORK PERMITS - AVOIDING
LEGAL RISKS

Mo+ Rana ¢

‘
RCrie dimers

‘o) ®
et pr
- » st/”v_ang.r
Glas - ;‘ Kristian
RTH

¥! Norway enforces strict immigration and work permit laws to protect
its domestic labor market.

#® Work Permit Rules for Hiring Non-Norwegian Employees

@ EU/EEA Citizens: No permit required, but employees must
register with the Norwegian Directorate of Immigration (UDI)

® Non-EU/EEA Citizens

e Must have a Skilled Worker Visa (requires a job offer and salary that
meets Norwegian standards).

e Employers must be registered with UDI as an approved sponsor.

e Salary must meet industry wage levels as per Norwegian labor laws.
# Key Compliance Risks

Employers must ensure work permits are valid before onboarding
foreign employees.

Hiring undocumented workers can lead to fines and legal action
against the company.

Best Practice: Use Norway'’s Fast-Track Scheme for approved
companies to speed up visa processing for skilled workers.
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WORKING TIME & OVERTIME
REGULATIONS - MANAGING
THE 40-HOUR WEEKLY CAP
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7! Norway strictly enforces working time regulations to ensure work-life
balance

# standard Working Time Regulations (AML)

@ Maximum Weekly Hours: 40 hours (37.5 hours in most industries
due to CBAs).

@ Daily Work Limit: 9 hours (unless agreed otherwise in CBAS).
@ Overtime Pay:

» 40% extra pay for overtime up to 9 hours per week.
e 100% extra pay for Sundays, public holidays, and night shifts

@ Night shift Restrictions: Only allowed for essential services or if
specified in CBAs.

# Key Compliance Risks

Employers must document all overtime to ensure proper
compensation.

Exceeding weekly work limits without agreement from employees or
trade unions can lead to penailties.

Best Practice: Implement automated time-tracking systems to
ensure accurate working hour records.
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NORWEGIAN EMPLOYER
CONTRIBUTIONS & PAYROLL
COMPLIANCE -
UNDERSTANDING SOCIAL
SECURITY (NAV) & PENSION
REQUIREMENTS

7! Norwegian employers face some of Europe’s highest payroll costs
due to mandatory social security and pension contributions.

® Employer Payroll Costs in Norway (2025)

Contribution Type Employer Rate (%) Employee Rate (%)
. . 14.1% (varies by o
Social Security (NAV) region) 8.2%
Occupational Pension (OTP) 2-5% Optional
Holiday Pay (Feriepenger) 10.2%-12.5% 0%
Unemployment Insurance Covered by NAV 0%

# Key Compliance Risks

Failing to register employees with NAV can result in penalties and

liability for unpaid benefits.
Holiday pay must be pre-funded by employers to ensure compliance.

Best Practice: Set up automated payroll deductions for NAV
contributions and holiday pay accruals.
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NOTICE PERIODS - LEGAL
GROUNDS FOR DISMISSAL &
SEVERANCE PAY

¥! Norway has strict employee dismissal laws to prevent unfair
terminations.

#® Notice Periods for Termination

Employee Tenure Notice Period (Employer-Initiated)
0-5years 1 month
5-10 years 2 months
10+ years 3 months
Unemployment Insurance Covered by NAV

#® Grounds for Lawful Dismissal

& Performance-related dismissals — Employers must document performance
issues and provide improvement plans before termination

@ Redundancy dismissals — Employers must consult trade unions and
employee representatives before layoffs.

& Immediate dismissal for misconduct — Requires clear evidence of serious
violations.
# Key Compliance Risks:

Wrongful termination lawsuits can lead to reinstatement orders or

severance payouts.
Redundancy dismissals must follow strict consultation processes or risk

legal action.

Best Practice: Document all performance issues and termination
decisions to protect against legal claims.
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THE ROLE OF TRADE UNIONS
- NAVIGATING NORWAY'S
50%+ UNION MEMBERSHIP
RATE

T¥! Trade unions play a major role in employment conditions in
Norway, influencing wages, working hours, and dismissal rights.

# How Trade Unions Impact Employers

@ Over 50% of employees are unionized, and most industries have
mandatory CBAs.

@& CBAs often include higher wage requirements, extra leave days, and
stricter dismissal rules.

@& Unions must be consulted before implementing layoffs in many sectors.

# Key Compliance Risks:

Employers must comply with CBA rules or risk legal disputes and worker
strikes.

Ignoring union consultation processes can invalidate layoffs or other
workplace changes.

Best Practice: Maintain open communication with trade unions
and HR specialists to navigate labor relations smoothly.
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CONCLUSION & NEXT STEPS

# Norway’'s employment laws offer strong worker protections,
requiring careful compliance by employers.

Ensure proper work permit & immigration processes for foreign
employees.

Monitor working hours & overtime pay compliance.
Set up accurate payroll systems for NAV & pension contributions.
Follow strict termination procedures to avoid legal claims.

Engage with trade unions to navigate CBAs effectively.

Need HR support in Norway?

book your call with us by clicking

sales@europe-hr-solutions.com

euro-hr-solutions.com
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