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INTRODUCTION: WHY HR
& PAYROLL COMPLIANCE
IN POLAND MATTERS

Poland has one of the most dynamic labor markets in Europe, with
frequent legal updates and strict employee protections under the Polish
Labour Code (Kodeks Pracy). Foreign employers expanding into Poland
must navigate:

@ Strict employment contract regulations, including limits on
fixed-term contracts.

@ Complex payroll and tax obligations under ZUS (Social Insurance
Institution).

@ strict termination laws, requiring valid justification and proper
notice periods.

@ Evolving remote work regulations, impacting cross-border
employment.

Failure to comply with Polish labor laws can result in financial
penalties, employee lawsuits, and reputational risks.
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EMPLOYMENT CONTRACTS:
WHAT YOU NEED TO KNOW -
PROBATION RULES & FIXED-
TERM CONTRACT LIMITS

¥! Polish labor law strictly regulates employment contracts to protect
workers from job insecurity.

® Key Types of Employment Contracts in Poland

Maximum Renewal

Contract Type Description Duration Rules

Indefinite-Term
Permanent
Contrgocc:t r(]gng%’\,’f © employment, full No limit N/A
prace legal protections

nieokreslony)

Fixed-Term Contract Limited-duration Max 33 Max 3

(Umowa o prace na
. employment months renewals
czas okreslony)

Probationary Contract Trial period before
Max 3 Non-
(Umowa na okres permanent
) months renewable
prébny) employment

# Key Compliance Risks:

A fixed-term contract automatically converts to an indefinite-term
contract if it exceeds 33 months or is renewed more than 3 times.
Employers must provide written contracts before the first day of work

to avoid penalties.

Best Practice: Always document employment agreements
carefully and track contract durations to remain compliant.
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POLAND’'S WORKING TIME &
OVERTIME LAWS - ENSURING
COMPLIANCE WITH 40-HOUR
WORKWEEK CAPS

7! Polish labor law strictly regulates employment contracts to protect
workers from job insecurity.

# Standard Working Hours & Overtime Rules

@ standard Workweek: 40 hours (8 hours/day, Monday-Friday)

& Overtime Pay:

o 50% extra pay for weekdays overtime.
e 100% extra pay for Sundays & public holidays.

@ Maximum Weekly Hours: 48 hours (including overtime).

& Breaks & Rest Periods:

e 15-minute paid break for shifts longer than 6 hours.
11 consecutive hours of daily rest required

# Key Compliance Risks:

Failure to compensate for overtime correctly can lead to employee
claims and government penalties.
Employers must track working hours accurately—many industries

require digital timekeeping.

Best Practice: Use automated time-tracking systems to record
employee hours and ensure compliance.
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PAYROLL TAX & SOCIAL
SECURITY CONTRIBUTIONS -
EMPLOYER OBLIGATIONS
UNDER ZUS

¥! Payroll compliance in Poland involves multiple tax and insurance
contributions managed by ZUS (Zaktad Ubezpieczenh Spotecznych).

# Employer Payroll Costs in Poland (2025)

Contribution Type ER':E;O(Z:; Egﬂo(zl/:a)e
Social Security (ZUS) 16.26% 13.71%
Health Insurance 0% 9%

Pension Fund 9.76% 9.76%
Work Accident Insurance 0.67%-3.33% 0%
Labor Fund (FP) 2.45% 0%

# Key Compliance Risks

Employers must register all employees with ZUS within 7 days of hire.
Holiday pay, sick pay, and parental leave must be pre-funded by the

employer.

Best Practice: Implement an automated payroll system to
handle tax and social security deductions accurately.
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TERMINATION & SEVERANCE
PAY RULES - AVOIDING UNFAIR
DISMISSAL CLAIMS UNDER THE
POLISH LABOUR CODE

! Poland has strict termination laws that protect employees from
wrongful dismissal.

#® Notice Periods for Termination

Employee Tenure Notice Period (Employer-Initiated)
0-6 months 2 weeks
6 months - 3 years 1 month
3+ years 3 months

# Legal Grounds for Termination

@ Performance-related dismissals — Employees must receive prior
warnings and a chance to improve.

@ Redundancy dismissals — Employers must justify layoffs and follow
proper notification procedures.

@ Misconduct dismissals — Requires clear evidence of policy violations.

# Key Compliance Risks

Failure to follow notice periods can lead to wrongful termination lawsuits.
Mass layoffs require consultation with employee representatives to avoid
legal penalties.

Best Practice: Always document performance reviews and termination
decisions to protect against legal claims.
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REMOTE WORK & LABOR
LAW UPDATES FOR 2025 -
MANAGING CROSS-BORDER
EMPLOYMENT POST-COVID

7! Poland’s remote work regulations continue to evolve, impacting
taxation and compliance for employers.

# Key Remote Work Regulations in Poland (2025)

@ Employers must provide a written remote work policy defining
expectations and obligations.

@ Remote workers must have access to employer-provided IT
equipment and cybersecurity measures.

@ Cross-border remote workers may trigger tax residency and social
security obligations.
# Key Compliance Risks

Incorrect taxation for remote employees working abroad can lead to fines

and double taxation issues.
Employers must ensure health & safety compliance for remote workers.

Best Practice: Consult tax and labor law experts when hiring cross-border
remote employees.
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CONCLUSION & NEXT STEPS
FOR HR COMPLIANCE IN
POLAND

# Poland’s employment laws require careful compliance, from
contract management to payroll taxes and termination rules.

% Next Steps for Employers:
Ensure employment contracts follow fixed-term limits & probation rules.
Monitor working hours & overtime pay compliance.
Set up accurate payroll systems for ZUS contributions.
Follow strict termination procedures to avoid legal claims.

Update remote work policies to align with 2025 labor law changes.

Need HR support in Poland?

book your call with us by clicking

sales@europe-hr-solutions.com

euro-hr-solutions.com
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CONCLUSION & NEXT STEPS

#® Germany’s labor laws are among the most employee-
friendly in Europe. To stay compliant, employers must:

& Understand mandatory benefits, working hours, and notice periods
@ Ensure employment contracts align with German law
@ Follow proper termination procedures to avoid legal risks.

@ stay informed on collective agreements and compliance updates

Need HR support in Germany?

euro-hr-solutions.com
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