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INTRODUCTION: WHY
UNDERSTANDING
SPANISH LABOR LAWS
MATTERS

Spain has a highly regulated labor market with strong worker
protections, mandatory benefits, and complex employment laws.
Employers operating in Spain must comply with both national
labor legislation and industry-specific collective bargaining
agreements (Convenios Colectivos).

This guide provides an overview of Spanish employment laws,
mandatory benefits, compliance best practices, and strategies for
effectively managing a diverse workforce
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EMPLOYMENT LAWS AND
CONTRACTS IN SPAIN

Spanish labor law is governed by the Workers’ Statute (Estatuto de los
Trabajadores), which outlines employee rights and employer
obligations.

1.1. Types of Employment Contracts
All employment relationships in Spain require a formal written contract.

The main types include:

e Permanent Contract (Contrato Indefinido) — Standard contract with
no end date; offers employees stronger dismissal protections.

e Fixed-Term Contract (Contrato Temporal) — Limited to 6 months,
extendable up to one year under specific conditions.

o Training & Apprenticeship Contracts (Contrato de Formacién y
Aprendizaje) - For young workers and graduates, with a mix of work
and training.

e Freelance and Self-Employed Contracts (Auténomo) — Independent
professionals (Trabajadores Auténomos) are responsible for their
own taxes and social security.
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EMPLOYMENT LAWS AND
CONTRACTS IN SPAIN

1.2. Key Contractual Elements

All contracts mustinclude:

@ Job title and description
@ Working hours and salary

@ Probation period (maximum 6 months for highly skilled workers,
2 months for others)

@ Notice periods and termination conditions

@ Reference to applicable Collective Bargaining Agreement (CBA)

Failure to provide a written contract results in automatic
classification as a permanent contract.
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WORKING HOURS AND
LEAVE ENTITLEMENTS

2.1 Standard Working Hours

e 40 hours per week is the legal full-time limit.

e Maximum 9 hours per day, with a 12-hour rest period between shifts.

e Overtime is restricted to 80 hours per year, unless compensated with
additional rest days.

2.2 Paid Leave and Public Holidays

e Annual leave: 30 calendar days (22 business days) per year, non-
transferable.

e Public holidays: 14 per year (10 national, 4 regional).

» Sick leave:
o Paid from day 4 to 20 at 60% salary, then 75% from day 21 onward
(covered by Social Security).
o Some CBAs require employers to cover 100% of salary.

e Parental leave:
o Maternity leave: 16 weeks fully paid, extendable for multiple
births.
o Paternity leave: 16 weeks fully paid (as of 2024).
o Parental leave: Up to 3 years unpaid but with job protection.
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MANDATORY EMPLOYEE
BENEFITS & ENTITLEMENTS
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3.1. Social Security Contributions

Employers in Spain must contribute to:

e General Social Security System (Seguridad Social) - Covers
pensions, unemployment, disability, and healthcare.
o Workplace Accident & Occupational lliness Fund.

s Total employer contributions typically range from 29% to 33% of gross
salary.

3.2. Minimum Wage and Salary Expectations

e Minimum wage (SMI) for 2024: €1,134 per month (14 payments per
year).

e Many industries have higher minimum wages set by CBAs.

e Salaries are often paid in 14 installments (12 monthly + 2 extra in
June and December).
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TERMINATION AND
DISMISSAL RULES
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4.1. Employee Protection Against Dismissal

Spain has strict termination laws requiring valid reasons for
dismissal:

@ Objective reasons (economic, technical, organizational).

@ Disciplinary dismissal (serious misconduct).

4.2. Notice Periods and Severance Pay

e Notice period: 15 days minimum, unless CBA states otherwise.
e Severance pay:
o Obijective dismissal: 20 days’ salary per year of service (max
12 months’ salary).
o Unfair dismissal: 33 days’ salary per year (max 24 months’
salary).
o Collective dismissals (ERE) require government approval if
affecting 10+ employees in small companies or 30+ in large
companies.

Wrongful dismissals lead to high legal costs, fines, and potential
reinstatement of employees.
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COMPLIANCE AND RISK
MANAGEMENT

5.1. Key Compliance Areas

Spain has strict termination laws requiring valid reasons for
dismissal:

@ Data Protection (GDPR & Spanish Data Protection Law — LOPDGDD)
@ Health & Safety (Law 31/1995 on Occupational Risk Prevention).

@ Diversity & Inclusion — Gender pay equality and anti-discrimination
policies are mandatory for companies with 50+ employees.

@ Remote Work Compliance — Requires a formal teleworking

agreement, covering expenses and working hours.

5.2. Common HR Compliance Risks

® Misclassifying workers as freelancers (Auténomos) instead of
employees.

® Not adhering to CBAs — Failure to comply can result in penailties.

& Non-compliance with termination procedures, leading to
wrongful dismissal claims.
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MANAGING A DIVERSE
WORKFORCE IN SPAIN

Spain’s workforce is highly diverse, with international talent and
multi-generational teams.

Best Practices for HR Management:

v Respect regional differences — Employment laws may vary
across Autonomous Communities.

v Leverage CBAs - Ensure compliance with industry-specific
agreements.

 Prioritize employee well-being - Flexible working hours and
remote work policies improve retention.

+/ Invest in digital HR solutions — Cloud-based HR tools streamline
compliance and payroll management.
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Employers in Spain must navigate strict labor regulations,
collective agreements, and strong worker protections. By
proactively managing compliance and staying updated on
legal changes, businesses can avoid costly fines and foster a
productive workplace.

Need HR support in Spain?

euro-hr-solutions.com
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