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INTRODUCTION: WHY
UNDERSTANDING SWISS
LABOR LAWS MATTERS

Switzerland offers a stable and Dbusiness-friendly
environment, but its labor laws are highly structured and must
be carefully navigated by employers.

Swiss employment legislation provides strong worker
protections, including mandatory benefits, social security
contributions, and strict termination rules, while also allowing
for considerable contractual flexibility compared to other
European countries.

This guide offers a detailed overview of Swiss labor laws,
including key compliance requirements, employee rights, and
risk management strategies for businesses operating in
Switzerland.
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EMPLOYMENT LAWS
AND CONTRACTS IN
SWITZERLAND

Swiss labor law is regulated by:

¢ Swiss Code of Obligations (CO) - "Obligationenrecht (OR)"

o Labor Act (ArG [ LTr) — Governs working hours, health & safety, and
rest periods.

o Collective Bargaining Agreements (CBAs [ GAVs) - Industry-specific
regulations for wages, leave, and working conditions.

# 1.1. Types of Employment Contracts

Swiss labor law provides a high level of contractual flexibility, but all

employment agreements must be documented. The key contract types
are:

¢ Permanent Contract (Unbefristeter Arbeitsvertrag [ Contrat de durée
indéterminée)
o The default and most common contract type in Switzerland.
o Allows termination with notice period compliance.
 Fixed-Term Contract (Befristeter Arbeitsvertrag / Contrat de durée
déterminée)
o Must specify a clear end date.
o Cannot be terminated early unless stated in the contract.
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EMPLOYMENT LAWS
AND CONTRACTS IN
SWITZERLAND

e Temporary & Agency Work Contracts

o Require strict compliance with Swiss labor leasing
regulations.

e Self-Employed & Independent Contractors
o Must meet specific criteria to avoid misclassification risks.

# 1.2. Key Contractual Requirements
Swiss employment contracts should specify:
@ Job role and responsibilities

@ Salary and benefits

@ Working hours and overtime rules

@ Notice periods and termination terms

@ Reference to applicable CBA (if relevant)

Important. While Swiss labor law allows verbal contracts, a written
contract is highly recommended for clarity and legal protection.
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WORKING HOURS,
OVERTIME, AND LEAVE
POLICIES

# 2.1. standard Working Hours

e 42-45 hours per week, depending on the industry.

e Maximum 50 hours per week, with strict regulations on exceeding
this limit.

e Overtime is compensated with a 25% wage premium or
compensatory time off, unless otherwise agreed in the contract.

# 2.2, Paid Leave and Public Holidays

e Annual leave: Minimum 4 weeks (20 days) per year, increasing with
seniority in many industries.

e Public holidays: Between 7 and 15 days, varying by canton.

e Sick leave: Employees receive full salary for at least 3 weeks, with
coverage extending based on company policy or insurance.

e Maternity leave: 14 weeks at 80% pay, covered by social security.

e Paternity leave: 10 days at 80% pay, introduced in 2021

Some CBAs offer enhanced leave benefits, so employers must review
industry-specific agreements.
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MANDATORY EMPLOYEE
BENEFITS & SOCIAL
SECURITY CONTRIBUTIONS
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# 3.1. Social Security Contributions (AHV [ AVS System)
Employers must contribute to the Swiss social security system, which
covers:

@ Old Age & Survivors' Insurance (AHV [ AVS)

@ Unemployment Insurance (ALV [ AC)

@ Disability Insurance (IvV [ Al)

@ Occupational Pension (BVG [ LPP)

@ Accident Insurance (UVG [ LAA)

s Employer contributions are typically 12-15% of an employee’s salary,
depending on canton and salary level.

# 3.2. Minimum Wage and Salary Expectations

e Switzerland does not have a nationwide minimum wage, but certain
cantons (e.g., Geneva, Zurich, Neuchatel) and CBAs set industry-
specific minimums.

e The average gross monthly salary varies widely, but CHF 6,500 -
7,500 per month is common in major cities.

Salaries are usually paid in 12 or 13 installments (13th-month
salary is standard in many industries).
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TERMINATION & DISMISSAL
REGULATIONS

#® 4.1. Notice Periods

Swiss labor law requires notice periods based on length of service:

e 0-1year:1 month notice
e 1-9 years: 2 months notice
e 10+ years: 3 months notice

Shorter or longer notice periods can be agreed upon in
contracts, but must follow legal minimums.

# 4.2. Employee Protections & Severance Pay

e Terminations must follow clear legal procedures, especially for long-
term employees.

e No statutory severance pay unless specified in CBA or company
policy.

e Wrongful termination claims can result in legal disputes and
financial penalties.

Swiss labor law allows dismissal without cause, but employers
must provide proper notice and avoid discrimination.
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HR COMPLIANCE & RISK
MANAGEMENT

# 5.1. Key Compliance Areas

@ GDPR & Swiss Data Protection Laws (FADP [ nLPD) — Employers must
protect employee data and comply with Swiss privacy regulations.

@ Health & safety Laws (UVG [ LAA) — Workplace risk assessments and
insurance coverage are mandatory.

@ Diversity & Inclusion — Equal pay and anti-discrimination policies are
required

@ Remote Work Regulations — Employers must define clear teleworking
policies and reimburse home-office expenses.

# 5.2. Common HR Compliance Risks

® Misclassification of contractors, leading to fines.

& Failure to adhere to canton-specific employment laws.

& Non-compliance with termination procedures, resulting in legal
disputes.
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SWISS WORK CULTURE &
EMPLOYER BEST PRACTICES

Switzerland has a highly professional, structured, and multicultural work
environment. Key cultural insights:

v/ Punctuality is critical — Swiss businesses value efficiency and time
management.

/ Hierarchical but consensus-driven — Decision-making often involves
extensive consultation.

v/ Work-life balance matters — Employees expect flexible schedules and
remote work options.

+/ Bilingual communication is common — HR documents should be
available in German, French, or Italian, depending on location.

# HR Best Practices for Employers

@ offer competitive benefits beyond legal requirements (e.g., health
insurance, flexible work policies).

@ stay informed about CBA agreements and canton-specific laws.

@ Invest in HR technology and compliance management tools.
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® Swiss labor laws provide flexibility but require strict
compliance with contract regulations, social security
contributions, and employee protections. Employers must
navigate federal and canton-level regulations to maintain
compliance and attract top talent.

Need HR support in Switzerland?

euro-hr-solutions.com
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