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INTRODUCTION:

WHY UNDERSTANDING
LITHUANIAN LABOR
LAWS MATTERS

Expanding into presents significant opportunities for
businesses looking to access a skilled workforce in a growing
economy.

However, understanding
is essential to avoid legal risks and

ensure smooth HR operations.

This white paper provides a
navigating Lithuania’s employment landscape, covering

for success.
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OVERVIEW OF LITHUANIA'S
EMPLOYMENT REGULATIONS

Lithuania’s labor market is governed by the Labour Code of the Republic
of Lithuania, which regulates employee rights, contracts, working hours,
and dismissal procedures.

Employers must comply with strict legal requirements to avoid fines and
disputes.

#®Key Aspects of Lithuanian Employment Law

@ Employment Contracts — Must be in writing and specify terms of
employment.

@ Probation Period — Maximum of 3 months, extendable under certain
conditions.

@ Working Hours — Standard 40 hours per week (8 hours/day) with
regulated overtime pay.

@ Overtime Regulations — Overtime is limited to 8 hours per week
and paid at 1.5x hourly wage.

@ Minimum Wage (2024) — €924/month (subject to annual
review).

@ Tax & Social Security Contributions — Employers contribute 1.77%,
while employees pay 19.5% social security and 20% personal
income tax

@ Termination Rules — Notice periods range from 14 days to 3
months, depending on tenure. Severance pay applies in
redundancy cases
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MANDATORY EMPLOYEE
BENEFITS & ENTITLEMENTS

Employers in Lithuania must provide specific statutory benefits to
employees, ensuring their rights and well-being are protected.

#® Employee Benefits in Lithuania

(® Paid Annual Leave = Minimum 20 working days (25 days for certain
roles).

(o) Sick Leave - Paid by the employer for first 2 days at 62.06% of salary,
with further payments covered by Social Security.

# Maternity & Paternity Leave
() Maternity leave: 126 days paid at 77.58% of salary

(e) Paternity leave: 30 days fully paid within the first year of the child’s birth
e Parental Leave — Up to 2 years with government-paid benefits.
e Health & Pension Contributions — Covered through employer and
employee social security payments.

Employers must also ensure compliance with collective agreements
where applicable, as industry-specific regulations may introduce
additional entitlements.
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BEST PRACTICES FOR
COMPLIANCE WITH LOCAL
LABOR LAWS

Staying compliant with Lithuania’s labor laws requires proactive HR
management. Below are key strategies to ensure smooth operations:

@Ensure Contracts Are Legally Compliant — Use templates aligned with
the Lithuanian Labour Code

@ stay Updated on Wage and Tax Adjustments — Minimum wage and
tax rates change annually

@ Implement Robust Payroll Systems — To comply with local tax
deductions and social security contributions

@ Track Working Hours & Overtime — Maintain accurate records to avoid
penalties

@Follow Proper Termination Procedures — Ensure legal grounds for
dismissal and adhere to notice periods

@ Engage Local HR Experts — Consider outsourcing HR functions to
navigate complex regulations efficiently.

By following these best practices, employers can mitigate compliance
risks and build a strong, legally sound workforce.
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CASE STUDIES: SUCCESSFUL
HR STRATEGIES IN LITHUANIA

# Case Study 1: A Tech Company Expanding into Lithuania

Challenge: A European software company faced difficulties
understanding Lithuania’s labor laws and payroll requirements.
Solution: They partnered with an HR outsourcing provider to handle
payroll, compliance, and local hiring.

Result: The company successfully expanded with zero compliance
violations and improved employee retention

# Case Study 2: Managing Remote Employees in Lithuania

Challenge: A global e-commerce company needed to hire remote
employees in Lithuania but lacked a local entity.

Solution: They used an Employer of Record (EOR) service to legally
employ and manage staff.

Result: The company streamlined HR operations and reduced
administrative overhead.

These examples highlight the importance of expert HR support in
overcoming compliance challenges and ensuring successful
workforce management in Lithuania.
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CONCLUSION & NEXT STEPS

Navigating Lithuania’s labor laws requires a thorough
understanding of employment regulations, tax obligations,
and employee benefits. Employers must prioritize compliance,
adopt best HR practices, and consider outsourcing HR
functions for smoother operations.

¥ Looking for expert HR support in Lithuania?

Europe HR Solutions (EHRS) specializes in payroll, compliance,
recruitment, and HR outsourcing, helping businesses manage
their workforce effectively while staying fully compliant with
Lithuanian labor laws.

Contact us today to discuss how we can simplify HR for your
business in Lithuania!

Need HR support in Lithuania?

euro-hr-solutions.com
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